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MARSHALL: ACCORD ALLOWS PROGRESS 
ON BOTH INFLATION, EMPLOYMENT 


hh ES 

WASHIGNTON -- Secretary of Labor Ray Marshal! told the AFL-CIO convention that 
the National Accord on economic policy between labor, business and the Administra- 
tion will allow the nation to combat inflation and work toward full employment at 
the same time. 

Forging the accord is “one of President Carter's greatest domestic accomp]ish- 
ments," Secretary Marshall said. 

He added: 

“For the first time, the government is not handing down a unilateral pronounce- 
ment for everyone else to follow. Instead we will be setting economic policy 
together. " 

Marshall praised retiring AFL-CIO President George Meany. 

“The strength of George Meany and indeed the strength of the labor movement," 
Marshall said, “has been their concern with not only the best interest of every 
worker -- but indeed the best interest of our nation." 

Under Meany's leadership, Marshall added, the AFL-CIO has promoted the inter- 
ests not only of union members, but of all Americans. 

Marshall praised Meany's role in fighting for “human rights and civil rights," 
progressive social legislation, and improvement in the lot of “the poor and the down- 
trodden in our society." 

Citing the Carter Administration's labor record, Marshall said over 8 1/2 
million more Americans are working because of President Carter's economic stimulus 
program and improvements in youth employment and other programs under the Compre- 


hensive Employment and Training Act (CETA). 


“I am convinced that the Carter Administration has the best labor record of any 


Administration's efforts since the New Deal," Marshall declared. 


(MORE ) 
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Marshall cited: 
The Administration's efforts to obtain passage of a labor law reform bill 
and its “commitment to collective bargining and a free labor movemer’. * 
Efforts to prevent repeal or weakening of the Davis Bacon Act. 
“One of the best minimum wage laws in history." 
Strengthening of the Occupational Safety and Health Administration. 
Passage of long-delayed reforms in mine safety and health, pension protec- 
tions, black lung disease benefits, and social security. 
-- The “historic” Multilateral Trade Negotiation Agreement in which for the 


first time labor was directly involved in trade negotiations. 


/// 
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OIC RECFIVES $3.9 MILLION 
TO ADMINISTER TRAINING PROJECTS 


; Local affiliates apply to those state and local governments acting as 
WASHINGTON -- Opportunities Industrialization Centers of America (OIC) Inc., of 


; ’ ; prime sponsors of CETA programs for operational funds under Title II and VI of 
Philadelphia has received $3,900,325 to continue training and technical assistance 


7 , CETA. These funds are used to conduct classroom and on-the-job training, work 
for employment and training projects operated by its more than 130 affiliates, 


experience, and similar programs to improve the employability of low-income 
Secretary of Labor Ray Marshall announced. 


persons. 
The goals of OIC technical assistance under the contract include: 


During Fiscal Year 1979, OIC's local affiliates received over $70 million 
-- Sustaining local program operations; 


from state and local prime sponsors under CETA. 
-- Improvement of the management of OIC affiliates; 


For further information about the contract, contact either Kenneth Duffan, 
-- Develoment of new OICs; 


OIC, 100 West Coulter Street, Philadelphia, Pa., 19144, telephone 215-849-3010, 


-- Provide direction and fiscal management to the OIC technical assistance 
ffort or James Clark, ETA Office of National Programs, telephone: 202-376-7615. 
etrort; 


-~- Sustain and develop linkages with other community based organizations, 
public interest groups, industry and other business supporters, the clergy, 
labor organizations and academia; 

-- Provide information to OICs about new legislation, changes in regulations 
and trends in federal employment and training policy; 

-- Provide training for OIC staff and OIC affiliate staff through the 
Opportunities Academy of Management and Training; and 

-- Provide technical assistance through regional conferences, national 
convocation and area workshops. 

The contract is funded under Title III of the Comprehensive Employment and 
Training Act (CETA) which is administered by the department's Employment and 


Training Administration (ETA). 





November 26, 1979 


TAX CREDIT LAW COULD CREATE 120,000 NEW 
JOBS, ASSISTANT SECRETARY GREEN SAYS 


Pak BN A ke 

NASHVILLE -- The Targeted Jobs Tax Credit (TJTC) provides a tremendous 
incentive to business to hire the disadvantaged and could create at least 120,000 
new jobs, Assistant Secretary of Labor Ernest G. Green said. 

In remarks prepared for delivery before the U.S. Conference of Mayors here, 
Green called the tax credit an important phase of the Labor Department's private 
sector outreach program. 

Through September, he said, 89,500 disadvantaged persons were referred to 
employers and 37,000 hired under TJTC. 

(Labor Secretary Ray Marshall has reported that the TUTC and the WIN Tax 
Credit programs, together, have helped more than 70,000 persons obtain jobs so 
far this year. Both programs enable private sector employers. to claim credits 
for hiring persons targeted by the legislation. See article on "Tax Credits Help 
70,000 Jobless Get Private Sector Jobs" in this week's issue.) 

“It is vital," Green declared, “that we work closely on this initiative 
which has the potential to create at least 120,000 new jobs." 

Green emphasized that other features of the private sector initiatives 
include stressing interagency coordination and economic development and equal 
employment opportunity. 

He noted that the Private Industry Councils--an important part of the 
Private Sector Initiatives Program--provide a mechanism to enable the CETA 
system to understand and to respond to employment needs of local communities. 

Recent legislation focused on targeting services to the most needy; 
coordinating all job and training activities, placing CETA participants in 
unsubsidized jobs, and improving management control, Green said. 


Citing accomplishments under CETA, Green noted that: 


(More) 
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-- Average annual earnings of CETA participants are more than double what they 


were before entering the program; over the long term, there is an average 75 percent 
increase in earnings. 
-- The economically disadvantaged experienced an average annual gain in earnings 
of 113 percent after CETA participation. 
-- It is estimated that without CETA -- including youth programs--unemp] oyment 
would have been one percentage point higher than the 5.7 percent rate in March, 
when approximately a million Americans were enrolled in CETA programs. 
-- When CETA began, the economically disadvantaged made up only 45 percent of 
total enrollment; today, they constitute 84 percent of CETA enrollees. Next year, 


this figure is expected to reach 94 percent. 


//1 
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TAX CREDITS HELP 70,000 JOBLESS 
GET PRIVATE SECTOR JOBS 


WASHINGTON -- The Targeted Jobs Tax Credit (TJTC) and the WIN Welfare Tax 
Credit (WWTC) programs have helped over 79,000 people obtain jobs so far this 
year, Labor Secretary Ray Marshall. 

These programs, created under the Revenue Act of 1978, enable private 
sector employers to claim tax credits for hiring persons targeted by the 
legislation. 

The total saving in taxes for all employers claiming credits this year was 
estimated to be $180 milllion by the Congressional Joint Committee on Taxation. 

“These programs show President Carter's commitment to helping people needing 
special assistance in the job market finds jobs in the private sector," said 
Secretary Marshall. "I am encouraged by the business community's response to 
these innovative employment and training efforts." 

More than half--about 37,000--of the new hires were under the TJTC which 
encourages the hiring of persons in seven targeted groups. The largest of these-- 
18,000--is youth, 18 through 24, in economically disadvantaged families. 

Next largest--10,800--is youth in cooperative education programs who attend 
school part time and work in related jobs part time. The third group--2,800--is 
handicaped persons referred from state vocational rehabilitation agencies and 
the Veterans Administration. Other groups hired under the TJTC are: ex-convicts 
(felons) who are economically disadvantaged and hired within 5 years of conviction 
or release from prison, whichever is later (2,300); Vietnam-era veterans who are 
economically disadvantaged (2,100); recipients of general assistance, that is, 
state or locally financed welfare (700); and recipients of Supplemental Security 


Income (SSI) payments (200). 
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The 33,000 persons certified as employed under the WWTC are applicants for or 


recipients of Aid to Families with Dependent Children (AFDC). The Work Incentive 


(WIN) program provides employment and social services to help them get jobs. 


More than two-thirds of the WWTC new hires were females, and over half were 
in the 25-39 age group. 

About 55 percent were white, 35 percent black, and 10 percent from other 
groups, virtually all Hispanic. 

The two tax credits have simpler provisions and offer a greater return to 
employers than earlier tax credits. 

An employer who hires someone from one of the eligible groups can claim a 
tax credit amounting to 50 percent of the first year wages up to $6,000 and 25 
percent of second year wages up to the same amount. As the credit must be 
subtracted from the employer's business expense deduction for wages, the credit 
causes an actual tax reduction that ranges from $900 for an employer in the 70 
percent bracket to $2,580 for one in the 14 percent bracket, for each employee 
who is paid at least $6,000 in the first year of employment. 

Employers seeking to take advantage of either tax credit may get further 
information and assistance from local Job Service offices of state employment 
security agencies. 

If for any reason information cannot be obtained locally, employers or job 
applicants covered by the tax credits may call the Labor Department's Employment 
and Training Administration using a special toll-free tax credit information 


number, 800-424-5194. 





EARNINGS GAP BETWEEN WOMEN AND MEN 


PERSISTS, PUBLICATION REPORTS 

WASHINGTON -- The Women's Bureau of the U. S. Department of Labor has issued a 
revised edition of “The Earnings Gab Between Women and Men." According to the 
publication, women have to work nearly nine days to gross the same amount that men 
gross in five days. 

The latest earnings data, which are for 1977, show that among full-time workers 
employe employed throughtout the year, men earned $14,626 while women earned only 
$8,618. This indicates that women earned only 59 cents for every dollar men earned. 

The data also show that the differential has remained at about its present 
level since 1961, in spite of the employment gains women have made in recent years. 
The gap is wider, however, than it was in 1955, when women earned about 64 cents 
for every dollar men earned. 

The publication discusses factors related to the earnings gap, such as the con- 
certration of women in low-paying traditional jobs and the large number of new 
entrants to the labor force who are in or near the entry level of jobs. Differences 
in the occupations and industries in which women and men are employed, their educa- 
tional attainment, and work experience are highlighted. 

Single free copies of the publication are available from the Women's Bureau, 
U.S. Department of Labor, Washington, D.C. 20210. The publication is for sale 
at $1.50 a copy from the Superintendent of Documents, U. S. Government Printing 


Office, Washington, D.C. 20402. 


Week of November 26, 1979 


EASTERN AIRLINES ORDERED TO PAY 
$280,000 IN AGE DISCRIMINATION SUIT 


WASHINGTON -- Secretary of Labor Ray Marshall announced that Eastern Airlines 


has been ordered by a Miami, Fla., U.S. District Court judge to pay more than 


$280,000 in back wages to eight former flight attendants for alleged violations of 


the Age Discrimination in Employment Act (ADEA). 

The order permanently enjoins Eastern from violating the ADEA. The judgment 
results from a suit filed by the Department of Labor. The court order states that 
the airline shall not retire, discharge, refuse to hire or otherwise discriminate 
against any individual covered by the ADEA. 

The eight former flight attendants were allegedly retired involuntarily at 
age 62 or 63. The retirements occurred between July 1974, and April 1977, when 
the ADEA-protected age bracket was 40 to 65. Under the court's ruling, the 
airline must pay seven of the employees, who have already reached the age of 65, 
back wages for the period covering the time between their retirements and the 
dates they reached age 65. These employees will receive back wage payments 
ranging from $31,870 to $44,588 each. 

The eighth employee who was forced to retire has not yet reached age 65. 

The court ordered Eastern to make, within 30 days, a bona fide offer to the 
employee of reinstatement as a flight attendant, without loss of seniority or 
other benefits. This individual, according to the judgment, will receive 
$32,834 in back wages for the period April 1, 1977, to October 1, 1979, plus 
an additional $1,132 each month until the date of a bona fide offer of 


reinstatement. 
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The airline was also ordered to pay court costs. 


The ADEA now protects persons 40 to 70 years of age from discrimination 


based on age in such matters as hiring, discharge, leave, compensation, 


promotions and other areas of employment. The upper age limit extended to 
age 70 last January 1. 

Administrative and enforcement responsibility for the ADEA was transferred 
from the Labor Department to the Equal Employment Opportunity Commission (EEOC) 
on July 1, 1979. This case is one of several that the Labor Department continued 


to handle after the transfer date under the general supervision of the EEOC. 


Week of November 26, 1979 
725 TO GET JOB TRAINING 


BY MACHINE TOOL BUILDERS 


WASHINGTON -- Assistant Secretary of Labor Ernest G. Green announced that the 
National Machine Tool Builders Association (NMTBA) has received a $786,000 contract 
renewal to train 725 persons on the job in member plants in 24 states. 

The association, with headquarters in McLean, Va., will recruit’515 jobless men 
and women for entry-level jobs in large tool building firms that are members of the 
association. An additional 210 persons employed by these firms in low-level jobs 
will have their skills upgraded. All new hires will be economically disadvantaged 
persons. 

Of the 725 trainees, at least half must be from minority groups, 20 percent 
women, and 15 percent veterans and handicapped. 

They will be trained in such occupations as apprentice machinist, machine 
builder, machine set-up operator, production machine operator, assembler, inspector, 
and service representative. 

The contract is funded under Title III of the Comprehensive Employment and 
Training Act (CETA) which is administered by the Department of Labor's Employment 
and Training Administration. 

Since it first contract with ETA in February 1977, the NMTBA has trained 
approximately 17,291 people. 

ETA defines as “economically disadvantaged" one who is a client of a 
sheltered workshop; is confined to an institution, receiving community care; 
substantially handicapped; or is a member of a family receiving cash welfare 
payments or an annual income (for four) of between $7,200 and $12,500 depending 
on location and program. 


Distribution of funds and training opportunities as now planned is: 


(More) 
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435 JOBLESS TO GET CHANCE 
STATE NUMBER OF TRAINEES TOTAL TRAINEE COST AS MASONRY APPRENTICES 





WASHINGTON -- Apprenticeship opportunities in construction masonry for 435 
CALIFORNIA 40 $ 43,366.00 
jobless men and women in 28 states will be provided by the renewal of a $739,000 
CONNECTICUT 40 43,366.00 
contract with the International Masonry and Apprenticeship Trust, Assistant 
FLORIDA 10 10,841.00 
Secretary of Labor Ernest G. Green announced. 
ILLINOIS 140 151,782.00 
Enrollees will be selected from among the economically disadvantaged. More 
INDIANA 20 21,683.00 
than half will be minorities; about a fourth, Vietnam-era veterans; and a fifth, 
IOWA 10 10,841.00 
women. Participants will be placed with general and masonry contractors who have 
MAINE 10 10,841.00 
local collective bargaining agreements with the Bricklayers Union and a capability 
MASSACHUSETTS 10 10,841.00 
to train masonry apprentices on the job. 
MICHIGAN 50 54,207.00 
The apprenticeship candidates will receive six weeks of classroom instruction 
MINNESOTA 10 10,841.00 
followed by 12 weeks of on-the-job training (OUT). 
MISSISSIPPI 10 10,841.00 
Trainees who complete the classroom course will be registered as apprentices 
MISSOURI 10 10,841.00 
for the OJT phase. The time spent in the classroom will be credited against the 
NEW HAMPSHIRE 10 10,841.00 
required apprenticeship service. 
NEW JERSEY 20 21,683.00 
An estimated $24,000 will be spent in each of the following states to provide 
NEW YORK 80 86,731.00 
apprenticeship opporturities for 15 or more persons: 
NORTH CAROLINA 10 10,841.00 
Alabama Maryland New Mexico 
OHIO 108,414.00 Arizona Massachusetts North Dakota 
Florida Michigan Oregon 
PENNSYLVANIA 30 32,524.00 Georgia Mississippi South Dakota 
Hawaii Missouri Utah 
RHODE ISLAND 40 43,366.00 lowa Montana Washington 
Louisiana Nebraska Wyoming 


SOUTH CAROLINA 10 10,841.00 New Jersey 
TENNESSEE 20 21,683.00 
TEXAS 10 10,841.00 
VERMONT 10 10,841.00 


WISCONSIN 25 __ 27,103.00 
725 $786,000.00 


The above reflects an average cost of $1,084.14 per trainee and individual 
amounts by state have been rounded to the nearest dollar. 


a # # 
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An estimated $49,752 each, will be spent in California, New York, and 
Texas to place about 30 appretices each. In Maine, New Hampshire, and Vermont, 
$24,876 wll be shared for the placement of 15 apprentices in all. 

About $99,271 will be used for overhead and the possible establishment 
of additional training opportunities. 

The contract is funded under the Comprehensive Employment and Training 
Act (CETA) which is administered by the department's Employment and Training 
Administraiton (ETA). The ETA defines as “economically disadvantaged" one 
who is a client of a sheltered workshop; confined to an institution; receiving 
community care; substantially handicapped; or a member of a family receiving 
cash welfare payments or an annual income (for four) of between $7,200 and 
$12,500 depending on location and program. 

The International Masonry and Apprenticeship Trust is a labor-management 
group organized by the International Union of Bricklayers and Allied Craftsmen, 
AFL-CIO, and the Mason Contractors Association of America. 

Further information about the contract can be obtained from Vincent J. 
Abramo, International Masonry and Apprenticeship Trust, 815 15th St., N.W., 
Suite 715, Washington, D.C. 20005, telephone (202) 638-4316; or Margie 


Maith, ETA Office of National Programs, telephone (202) 376-7137. 


### 


Week of November 26, 1979 


AVERAGE ANNUAL PAY BY STATE 

WASHINGTON -- According to new data published by the U. S. Department of 
Labor's Bureau of Labor Statistics, average annual pay of workers covered by State 
and Federal unemployment insurance programs is highest in Alaska and the District 
of Columbia. 

The data, for 1978, were compiled from the records of unemployment insurance 
programs. The data cover states as well as Standard Metropolitan Statistical Areas. 

Average annual pay was computed by dividing total annual payrolls of employers 
by average monthly employment. The figures approximate the average annual earnings 
paid to employees in various geographic areas. 


Average annual pay was highest in Alaska ($20,487) and the District of Columbia 


($16.145). These figures were 68.7 percent and 32.9 percent, respectively, above 


the national average of $12,144. Mississippi ($9,568) and South Dakota ($9.368) were 
the states with the lowest average pay figures. Average annual pay among states is 
affected by differences in the industrial and occupational mix of their respective 
economies as well as differences in basic pay levels of workers. 

The distribution of average annual pay among states indicates there are 18 
states with averages close to that for the Nation, 7 states with averages slightly 
above the national average, and 19 states with averages slightly below. 

Among the 266 selected Standard Metropolitan Statistical Areas (SMSAs) 
Anchorage, Alaska ($20,363) and Flint, Michigan ($16,917) had the highest average 
annual pay and were 67.6 percent and 39.3 percent, respectively, above the 
national average. Average pay among SMSAs also is affected by differences in the 
industrial and occupational mix of their labor markets as well, as differences in 


basic pay levels of workers. 





Chart 1. Average Annual Pay, by State, 1978 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The President's Committee on Employment of the Handicapped is made up 
of more than 600 organizations and individuals representing a cross-sec- 
tion of American business, labor, professions, mass media, veterans, women, 
youth, consumers, and many others. 

# # # 

"Tomorrow will be a New Day," a brochure about the President's Committee 
on Employment of the Handicapped, can be ordered free from the President's 
Committee on Employment of the Handicapped, Washington, D.C. 20210. 

# # # 

The President's Committee on Employment of the Handicapped is responsible 
for creating a climate of acceptance in America so that handicapped people 
can get their full share of opportunity to work, to live, and to lead normal 
lives. 

# # # 

There are 480 million disabled people in the world, according to “Disabled 
USA," the magazine of the President's Committee on Employment of the Handicap- 
ped. 

# # # 
A United Nations expert group recently concluded that disability and its 


consequences directly affect 25 percent of the population of the world, accor- 


ding to “Disabled USA," the magazine of the President's Committee on Employ- 


ment of the Handicapped. 
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